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meldlnsams First meet, introduce to ASEAN and English group dynamics activities.

ASEAN friends and Daily life communication

Group 1
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miﬁ’ﬂ“{lw(Greetings)/




N [J MU (Introduction) /

] m‘a‘ﬂﬁ‘nﬂ‘l(Saying goodbye) /

Group 2

[ AYIBIWNT (Good wishes) /

[ ﬂ1‘5!§8£‘q}fﬂg(lnviiation) /

(] M540UD (Offering) /

Group 3

(T msveun(Thanksy

LI n15u59m (Donation) /

[ 5T FU(Compliment) /

Group 4

[J MSUAAINTNTUA (Congratulations) /
(] M3v8 1Ny (Apologies) /

Group 5

L) ﬂ"lﬁ‘i;jﬂ‘%(Repetition) /

B mowseunazayimlivey (Likes and dislikes)
t M3BYNA (Permission)

listening and speaking and group Presentation
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